Alcohol and Other =

Drugs Policy BlueScope

At BlueScope all employees and contractors must attend and conduct work
free from the effects of alcohol or other drugs to safely perform their duties.

In line with BlueScope’s ‘How We Work’ Code of Conduct, this policy:

+ confirms BlueScope’s requirements in relation to alcoholand other drugs (including prescription and over-the-counter
medications) atthe workplace and while conducting work on behalf of BlueScope;

« affirms that all relevantlegal requirements ofthe countries in which BlueScope operates mustbe complied with;

+ sets out thecircumstances in which testingfor alcoholand other drugs may occur; and

* mandates a zero-impairmentlevel at all BlueScope workplaces and for all work performed on behalfof BlueScope. A zero-
impairmentlevel means that all employees and contractors mustbe able to demonstrate:

— aBlood AlcoholConcentration (BAC), or equivalent measure of zero (0.00) allowing for equipment parameters of +/-
0.02g of alcohol in 100ml of blood; and

— inthe case ofotherdrugs, whether prescribed or not, cognitive functionimpairmentbelow the relevantdetection or
“cut-off” test level; exceptwhere a varianceis approved by a qualified medical practitioner.

Requirements regarding alcohol and Assessment for alcohol and other drugs

other dru9$ Where permitted by local or state laws all businesses and

The following requirements apply to all businesses and at sites are required to have the following in place:

all sites: * pre-employmentprocesses (as appropriate for each

«  the consumption, possession, use and supply ofillicit business and site) that incorporates assessment for
drugs is prohibited within the workplace and while alcohol,.and testingfor drugs (including for contract
conducting BlueScope business; labour hire);

+ alcohol mustnotbe consumed while ata BlueScope *  systemsto identify and manage individuals whose
controlled workplace or while conducting BlueScope ability to safely performtheir duties may be altered due
business; exceptwhen served at a BlueScope to theintake of alcohol or other drugs (including
endorsed event: prescription and over-the-counter medications). These

. systems include:
* where alcoholis served ata BlueScope-endorsed y

event (on or offsite): — effective identification ofindividuals exhibiting
performance changes due to alcohol and/other

— all attendees must behave in a socially drug use; and

responsible manner, including limiting intake of ) )
alcohol to responsible levels; and - access to appropriate counsellln.g and support
—  aBlueScope manager or their delegate must be services (such as Employee Assistance Programs)
presentfor the duration ofthe event. « testing processes foralcohol and other drugs.
Circumstances include any or all of the following:
— ‘for cause’ (following an incident);
— ‘challenge’(where behaviour suggests alcoholor
drug use);
— ‘random’.

Limitations and applicability

This policy appliesto all BlueScope employees and contractors p erforming work for BlueScope regardless oflocation or role.

Implementation and managementofthis policy, and associated business level procedures, is to be accompanied by
communication, consultation, and education.

We value inclusion and encourage our People to share theirideas and feedback. We are committed to

i i ing isn't ri Our Purpose
fostering a culture of speaking up when something isn’t right. Our Borkd

SpeakUp))
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