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At BlueScope our success comes from our people. We recognise and value the different 
skills, experiences, perspectives, and backgrounds that our people bring to the Company. 
We know that a diverse workforce and inclusive workplace culture are a competitive 
advantage that leads to sustained business success and make BlueScope a better place to 
work.  

 

Inclusion and Diversity Principles 
• A diverse workforce and inclusive workplace culture 

mean differences are respected and valued and all 
employees are given the opportunity to contribute and 
are supported to reach their full potential. We welcome 
differences such as ethnicity, gender, sexual 
orientation, age, physical abilities, family status, 
experience, perspective, religious beliefs, and other 
ideologies.  

• Recruitment and selection practices are appropriately 
structured so that a diverse range of candidates is 
considered.  

• When required due to a lack of diverse representation 
in occupational groups or functions, the Company 
targets diverse candidates as part of our recruitment 
activity.  

• All recruitment and selection decisions – including 
promotions - are made on robust and inclusive criteria 
having regard for role considerations and inherent 
unconscious bias that may exist. 

• Employees with a similar level of experience, 
performing work of equal value to the same standard, 
are compensated equally. 

• Flexible work practices support employees to 
successfully manage work and life commitments so 
they can achieve their career aspirations.   

• Our workplaces are safe and free from inappropriate 
behaviour such as harassment, sexual harassment, 
bullying, discrimination, victimisation, and vilification, 
so that all employees can work and contribute to a 
safe and inclusive environment.  

• We treat all complaints of bullying, discrimination, and 
harassment seriously and ensure they are thoroughly 
investigated. 

• We will not tolerate anyone being harassed or 
victimised for raising a genuine complaint.     

• We apply these principles through a combination of:  
– leadership engagement, commitment, and 

accountability  

– reporting to the Board, Diversity Council, and 
senior management  

– policies, systems, and processes 
– building leadership capability 
– targeted initiatives and projects  
– internal and external communication 

Our Responsibilities 
In addition to Our Bond, Our Purpose and Code of 
Conduct, How We Work, all BlueScope employees and 
contractors are required to comply with this policy and 
relevant business guidelines. 

Everyone is responsible for contributing to a diverse 
workforce and inclusive workplace culture.  
 
Measures and Accountability 
We set and measure clear objectives to continue to 
improve diversity and inclusion at BlueScope.  

BlueScope’s Diversity Council is chaired by the Managing 
Director and CEO, and is responsible for promoting 
inclusion and diversity as a strategic business driver. 

Management is accountable for providing leadership, role 
modelling and implementing initiatives to achieve our 
inclusion and diversity objectives and support specific 
business needs.  

Reporting 
Management reports to the Board on:  

• initiatives to improve diversity and inclusion, and  
• progress in achieving measurable objectives. 

The Board reviews and approves the measurable 
objectives for achieving diversity and inclusion and 
assesses progress. 

 

At BlueScope we are committed to fostering a culture of speaking up when something isn’t right and protecting those that do. 
For further information please see BlueScope’s Speak Up Policy. If you wish to speak up, raise a concern or complaint or seek 
further advice you should speak with your manager or your local People or Ethics & Compliance representative, send an email 
to ethics@bluescope.com  or contact BlueScope’s externally managed confidential hotline at 
www.bluescopespeakup.deloitte.com.au or by email bluescopespeakup@deloitte.com.au.  
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